Introduction
Currently, the human capital is considered to be the most important factor of the socioeconomic development of countries, regions and cities. The economic activity of man, his competence, education, physical and mental health has a significant influence on the dynamics of the economy. Investments in people, namely in education, health, quality of life, are found the most important part to manage the development of social systems (city, region, country).
It is necessary to create a theory of human capital, which would take into account the modern ideas about the productive capabilities of man, the characteristics and conditions of their implementation as a scientific basis for human development, investment in human capital, the unfolding of new social and human practices aimed at human development.
Currently, the economic approach dominates in the research of human capital. This approach regards man as a 'production function' and studies the costs of training skilled workers and increasing their productivity in the logic of the growth in labor productivity and reducing unproductive costs. The return on 'investment in people' in business organizations is well described in these studies, and recommendations on it are widely used in the corporate sector (Belkin et al, 2012; Mil'ner, 2008) . Restrictions in the concepts of human capital as a factor of production were discovered while transferring this approach to complex social and economic systems such as countries, regions and cities.
The economic approach to the study of man (Schultz, 1981) introduced the concept of 'the economy of quality of the population'.
Currently, the role of quality of labor as a factor of economic growth and development of socio-economic systems is well recognized. Since 1990-ies the problems of human capital has taken a leading position in economic research; while the accumulation of human capital is considered to be not a less important factor in the development of economic systems than savings and investment.
There was an understanding of the structure of human capital (Machlup, 1984; Bowen, 1978 (Bovenberg, 2008; Handel, 2003) .
The world science uses various indicators of human capital, namely, natural and cost indicators (Schultz, 1971) Dobrynin et al. (1999a Dobrynin et al. ( , 1999b , Iu.N. Efimov (Efimov et al., 2010) can be considered a precedent of a more comprehensive study.
Categories as 'assembly structures'
for the study of human capital
As previously indicated, the expansion of the boundaries of ideas about human capital engaged a very wide range of human qualities (at the individual and social levels) and its productivity factors in the subject of research. In order to organize this diversity, it is useful, firstly, to determine the categorical schemes that will make the layout, 'to dilimit and match' different components of the field of research; secondly, to identify the most important focus that is priority topics and issues. and motivations of individuals within them) that is crucial for the productivity of the society.
Basic processes are human reproduction
(at all levels -individuals, collectives, groups, ethnic groups); human development; human capitalization. Processes can be captured through the observed trends, the dynamics of human capital.
Conditions -infrastructures and media
in which the reproduction, development and capitalization of people and groups is possible (e.g., infrastructures and media for business, educational and cultural infrastructures and media, etc.).
Subjects of development and capitalization
of man ('capitalists') -groups and instances, which make investments (of different types of resources) in human development and get a return on these investments. • Individual human capital is characteristics of health, activity, identity, motivation, education and skills, personal experience of an individual person.
• The human capital of the organization is employees with packages of competencies;
formed groups and 'teams'. The characteristics of the human capital of the organization is a set of competencies, methods of work and labor skills of the employees; the degree of harmony and efficiency within collectives.
• The human capital of the country, region or city is economically active population, carrying out an economic activity, capable of initiating economic, social and cultural changes (innovation, entrepreneurship, socio-cultural projects). The characteristics of the human capital at this level are the average life expectancy, fertility level, educational level, GDP per capita, the level of business and social activity.
• The human capital of a people (an ethnic group) is the elite and society whose activity allows setting, keeping and solving the problems of long-term well-being of the people in the changing external conditions. The characteristics of the human capital are ethno-cultural identity, the level of activity aimed at the reproduction of people (demographic and ethnocultural).
• The human capital of the nation is the • Elite -leaders of politics, business and culture;
• Active part of the populationentrepreneurs, innovators in economics, social and cultural spheres;
• Highly qualified segment of the population;
• Moderately qualified segment of the population;
• Low-skilled segment of the population;
• 'Unadapted persons' -superseded to the periphery of social reproduction processes (the unemployed, working in the 'gray zone', the selfemployed with low income).
Human capital in a globalized world
The current policy of human capital 'the return of the person' will be linked to the degree to which inter-regional and inter-country cooperation will be built, how these regions will be included in the economic, cultural and educational ties, how well their positioning and image will be built.
Human capitalization process
Man -individuals or collectives -with 
Human capital -a systemic view
As noted earlier, it is necessary to build a systemic picture of human capital, which should integrate:
1) classic notions of human capital and its components: education capital (education and competencies), culture capital, health capital;
for countries and regions it is 'demographic capital' (defined by population, its age structure, reproductive and migratory behavior);
2) enhanced representations of human capital, including personality traits of people, their activity, identity (social, ethnocultural, etc.) ; the availability and characteristics of not only individuals but also collectives, groups and teams, whose potential is not reduced to the sum of the potentials of their constituent individuals;
3) ideas about the media and the institutions that provide building human capital and the possibility of capitalization of accumulated human potential, which are health care and education systems, the media of non-formal education The structure of population in terms of significant personal characteristics, identity, economic and social activity, mobility and others. 
Conclusions
To date, many studies of the human capital Kapeliushnikov (2008 Kapeliushnikov ( , 2012 .
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The analysis of the position of A. Smith in the context of the formation of prerequisites for the human capital theory was conducted by V.N. Cherkovets (2009, 90-92) . It is shown that A. Smith raised the question of the value and payback for the training; determining the structure of fixed capital; along with cars, different buildings, improved land, he mentioned "acquired and useful abilities of all the inhabitants or members of the public." At the same time A. Smith clearly opposed labor and capital as the factors of production and could not (in the conceptual framework which he specified) consider skills and knowledge of workers as a capital, which is able to generate revenue for the owner in addition to his work efforts.
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In the Russian science the ideas of Bourdieu are developed by V.V. Radaev (2002) . 4 Apparently, the fact that the concept of human capital was developed initially as part of the economic theories that were based on the principle of 'methodological individualism' played a role, i.e., the economic reality was understood as composed of its atoms -individuals, acting independently and making decisions based on one's own interests.
